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Abstract

Purpose

The number of people with physical disabilities working in Japan is reported to be 423,000
(22.7%) for all disability categories, according to the Survey of Employment Status of Persons with
Disabilities in Japan in 2008 (Ministry of Health, Labour and Welfare, 2018). Of these, the number
of people with visual disabilities is reported to be the lowest, at 92,000 (4.5%), when looking at
physical disabilities by disability category. The Ministry of Health, Labour and Welfare (MHLW)
has announced that the Law for Employment Promotion of Persons with Disabilities will be revised
in 2023, and that the employment rate of persons with disabilities will be increased to 2.7% in 2026,
and that various forms of employment such as very short-time work will also be included in the
employment rate of persons with disabilities. As a result, the employment of persons with disabilities
in companies is now focused on the "quantity" of people with disabilities employed in greater
numbers. However, according to a report by the Ministry of Economy, Trade and Industry's Council
on Human Resources for the Future, in light of the "globally competitive market," "shrinking
workforce," and "innovation through integration with multiple industries" due to changes in society's
business models, diverse human resources, including women, foreign nationals, and people with
disabilities, regardless of whether they have disabilities or not, are required to participate in society
from a high-quality perspective, such as creating ideas and new value. In light of the "market,"
"decrease in the working population,”" and "innovation that integrates multiple industries," it has
been shown that it is necessary for diverse human resources, including women, foreign nationals,
and people with disabilities, regardless of their disabilities, to participate in society and develop their
careers from a high-quality perspective, such as generating ideas and creating new value (MET],
2022). Focusing on the occupational details of those working with individuals with visual
impairment in Japan, it is reported that "acupuncture and moxibustion industry" accounts for 63.6%
of'the total, while "office work" and "management" occupations are limited to 9.8% and 0.1%,
respectively (Ministry of Health, Labour and Welfare, 2021). As for career development issues,
previous studies have revealed the following problems for individuals with visually impairment to
develop their careers autonomously: "high turnover rate due to low income level," "it is harder to
feel growth than other types of disabilities because they only have the same work experience
regardless of job type," and "it is difficult to envision a future of self-realization such as promotion
and career development" (Ministry of Health, Labour and Welfare, 2021;(NIVR,2018). And since
the findings of previous studies "research related to career development support for the visually
impaired" are lacking in research findings and the factors that promote career development for
individuals with visual impairment have not been sufficiently examined, this study was conducted
with the aim of clarifying the factors that enable individuals with severe visual impairment to

continue to promote career development in an autonomous manner.



Method
The study was conducted with 11 individuals with severe visual impairment (Level 1 or 2 of the
National Visual Impairment Scale) and a semi-structured interview survey was conducted.
Results
The following factors were found to be common among individuals with severe visual impairment
in terms of their career development.
(1) A strong sense of purpose in one's own career.
(2) The number of selected human resources and the establishment of trusting relationships with
them.
(3) Strategic career development.
Discussion
It was found that career development of individuals with visual impairment was motivated by a
strong sense of purpose, while developing a mid- to long-term career vision, which led to strategic
actions. The number of human resource options and the ability to build a strong relationship of trust
with each of them would enable them to broaden their career matching options and remain active in
their careers. One limitation ofthis study was that the qualitative data might not be applied to those
who were practicing career development autonomously. Since there were factors that inhibit career
development in different organizations and occupations, it would be difficult to generalize career
development factors based on this study alone. Future study is encouraged to examine the evaluation
scale to visualize whether career development could be promoted by applying more career

development in education and organizations.

Conclusion

In conclusion, the following factors are hypothesized to contribute to the career development of
the individuals with visual impairment.

The following factors are hypothesized to contribute to the career development of people with
visual impairments:
1) Positive acceptance of one's own disability with realism
2) Flexible strategic behavior toward career realization
3) The ability to build strong trusting relationships with those around them and the management
skills to make the best use of their resources, and

4) The ability to make realistic career decisions.
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